“Mayer Aanchal”
(Empowering Education and Hygiene through Mothers’ Involvement) —
an initiative taken by DPSC, Malda & SSM, Malda

Brief about Innovation

Summary of Innovation / along with Intended Objective(s):

‘Mayer Aanchal’ — Empowering Education and Hygiene through Mothers’
Involvement. The objective of the innovation was to bridge the gap between
school & community; improving reading, writing and arithmetic skills and
forming the habits of good hygiene practices among the students.

Period of Implementation: January — June 2025.

Place of Implementation: 15 State Government Primary Schools of 15
Development Blocks (one from each Development Block) from Malda, WB.

Methodology: Orientation among teachers & community,
involvement, peer parenting pressure and hand-on support.

community

Beneficiaries / Target Group: Children of 15 selected Primary Schools.

Status before Implementation of Innovation: Low attendance; moderate
ability in reading, writing & arithmetic and poor trend of good hygiene
practices among the students.

Status after Implementation of Innovation: Created buzz in the community.
Daily attendance increased. Huge positive impact on educational aspects &
personal hygiene among the students and school cleanliness.

Difficulties / Challenges Faced: Presence of deprived learners. Lack of
proper knowledge of personal healthcare & hygiene. Dilemma in the mind-set
of the parents.
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What are the Resource Requirements for Implementing Innovations:
Human Resources: Students of age group 5-10 of 15 Primary Schools;
Mothers” Community; HT & AT of 15 Primary Schools; Social Workers; Circle
level, Block level & District level Resource Persons; Officials from SSM,
Malda & DPSC, Malda.

Details of Community Mobilisation (if done): Community involvement in
school environment and door-to-door visit.

Baseline vs Midline Survey
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